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While Every journey that we undertake inspires us
to become someone better, some journeys become
a legend and inspire others... and more importantly

some journeys inspire our own for generations to
come.

"l want to inspire people. | want someone to look at

mnmn

me and say “"because of you | didn’t give up””.

Publishing your journeys that inspire those to come,
for generations that are going to come
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especialist, from corporations to global ecosystems,
Harvard Alumni § IESE, Startup Founder

The financial pattern repeats
itself ... here in Silicon Valley,
Israel, and in India ... no
further studies are needed
now to action

"There is no magic to get things
done, it is simply about hard work,
deciding and having persistence"
with this phrase by Michelle Obama,
so aligned with what a long-distance
entrepreneurial career is, | began
the speech at the Royal Academy of
Engineering to present the study of
innovative female entrepreneurship.

And | read an article by Dawn Lavalle
Norman from the Catholic University
of Australia published last March on
the occasion of Women's Day. And

it says what we knew ... that women
are hidden from us ... and we do

not appear in paintings that evoke
the foundations of philosophy ... as
Aspasi de Mileto who was the most
famous woman in Classical Athens,
known not only for her beauty but
for his brilliant mind ... participating
in at least 3 of Socrates' dialogues ...
or Clea, later high priestess, of whom
Plutarco speaks with admiration in
some of his prefaces "On the Bravery
women" and thus we could continue
with women like Sosipatra, and his
brilliant career as a teacher, for her
inspiring teachings...

Hypatia, for her mathematical mind

that followed and created some very
advanced community foundations in
her time... who knows them... hardly

anyone when compared to her male contemporaries.

Digital and technological entrepreneurship is the main engine of value
creation in the economy in recent decades, and although in many areas both
public and private organizations are aware of the relevance of this sector for
the future, it still lacks much momentum.

The most visible example of this reality is the growth of large technology
companies, which is outpacing traditional companies in each of the sectors of
the business environment, but we can also see it at a more general level in the
strength of the more technological economies like the American.

Wherever we look, the value of technological innovation is a reality and much
of technological innovation comes from digital entrepreneurship. That is why
both the public and private sectors must make a greater effort to promote
digital entrepreneurship, which today is scarce compared to its future value
projection for the economy. Digital entrepreneurship should promote talent
in an integral sense: that is, a balanced participation of women and men, since
a greater participation of women, as this study highlights, would considerably
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increase the overall business potential.

Therefore, the focus on female digital
entrepreneurship finds its justification in two aspects.
In the first place, we have already been able to verify
that it is a sector with high growth potential and
impact on the economy, both due to its transformative
capacity and its potential for job creation. Second, it
is a traditionally more male-dominated sector, so it

is important to better understand the causes of this
disparity.

But there are no studies in Spain that focus solely on
women's digital entrepreneurship, and there are very
few studies that analyze it. For this reason, this report
focuses on technological entrepreneurship and tries
to take as real a picture as possible of their situation
in Spain, trying to know the sociodemographic
characteristics of women entrepreneurs, their
motivations to undertake and the main barriers and
challenges they face. face.

I have participated in a chat with female
entrepreneurs from 22 countries, for 5 years, and
there we talk about you and other things that concern
us; We help each other with ideas, competitions,
investors, suppliers, we share our emotions, joys and
sorrows (hypes and downs).

Today having to write a few lines about female
entrepreneurship, | have asked in this chat that my

colleagues tell me that things should
not be forgotten in this article; and
if | am going to mention some, very
relevant; the experiences of things
that happen only to women and
entrepreneurs in this case ... which is
nothing more than what has always
happened throughout history; and an
example is when we go to a pitchor a
meeting.

They ask me not to forget to say that
investors do not look at the CEO
because they believe that the CMKO;
0 CTO is the CEO, and the one who
makes the decisions ... and in most
cases

Itis like this and the mind that is very
treacherous, and learns from lived
experiences (machine learning of the
cerebellar amygdala) for "everyone"
and is "trained" to see men in this
industry with the maximum or
important responsibilities and not
women . And that is why the gaze

is diverted ... not in an offensive
spirit... More than 90% of investors
are men ... and women investors in
women emerge strongly ... such as
W4Steam led by Regina Llopis, or
Eugenia Giron Rising Tydes, Maite
Ballester on 6for20... Victoria Cajadas
from BigBang or my European

friends, Melina Sanchez from Impact
Tech Venture Capital and Kinga
Stanislawska VC and founder of
Euroepan en VC who have supported
us so much. .... And many traditional
men who support these initiatives
that reduce the Digital gender Gap

.. United Nations SDG5 (Gender
Equality) ...

In average only 14% of women are
confounders, and founders alone
4%, in the world there are only 25
unicorns led by women, and the great
driving companies of the innovation
industry are invented by male
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teams, the famous GLASSES (Google,
Alphafet, FB, Amazon ... ..

In this era where the startup industry
has been valued by the WEF at 3.8
trillion dollars, we must participate
all the existing talent in society,
without dispensing with that other
half... to provide, co-create the best
solutions, to solve the problems we
have in these complex moments that
we live in.

And throughout history there

have always been gender gaps,
intergenerational, geographical
origin, etc., | was never aware, until

Itis my commitment to serve a board as Non Executive Director in #Strategy #Innovation #Talent & #GoodGovernance approach to create long term and sustainable value ( #ESG aligned
@UN ) through tech within companies, whose principles are based on people’s #respect, #equality, #transparency and #trust.

With 6 years of experience as a #NED Non-Executive Director in Technological multinationals in #BigData #ML and #Blockchain, and over 20 years-experience as an Executive Director, |
have gained a solid knowledge and experience in #Corporate Governance & #Compliance, dynamics of the Board and General Assembly.

Experience and value creation in #General Management, #P&L management, #customer experience, #marketing strategy & #PR in a number of industries and areas, including media,
#pharmaceutical, #telecommunications, #big data, #blockchain #internet, #executive education, and #start-ups. #Expert in #femalestartups and ecosystem globally.

A very important part of my life is volunteering and leadership in Associations that support women as well as fundraising for different purposes realated to #health, to help society.

#Founder of #WStartupCommunity global movement to promote women in tech and show the world the innovation projects of women cofounders or founders in startups.

MAY 2021 | CORPORATE INVESTMENT TIMES

THE GLOBAL COMMUNITY MAGAZINE

#Founder of the global event “Inspiring UU #leaders in the #digital Era” hosted in @repsol.

#Founder of global #UUPrize #ESG & Startup Revelation.
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| went to Michigan State University
, MSU, where | was able to be with
other women in 1986 from Ivory
Coast, in the acoustic physics
department ... and other remote
countries for me at that time.

| heard for the first time the concept
"Minority", if | found out that | was

a minority at 20 years of age ... yes
women, handicaps, exiles ... a world
opened in my eyes ... that of gaps,
gaps, which has led me to promote
this study of the gap in the financing
of startups and startups. When |
started my career in the board room,
there was a wave of opinion that
ignored the entry barriers and glass
ceilings or “glue sticky on floors
(Rebecca Shambaugh), in them ... now
nobody disputes it, diversity as a
universal source of value creation.

However, we are at that incipient
moment in startups, in that of denial
in transition and the need to take
measures and activate equity and
inclusion policies, taxation, financing
are questioned. And | give you the
example of crunchbase that as a
result of the pandemic... where it
mentioned that only 2% of the funds
are dedicated to female startups....
And the pattern is not only here in
Europe, it is repeated in the US, in
any African country to a greater or
lesser extent.

Women's startups are in all the
driving industries of the economy,

in our community, and they use all
disruptive Al technologies; Big Data,
Augmented Reality, Virtual Reality,
Nanotech, Robotics, Crispr ... but they
are financed with the "3Fs" family,
friends and foolls in a majority way...

Hyper-prepared women undertake,
with and without family and with

a lot of previous experience in a
corporation, many of them They
had already started on more than
one occasion ... and it makes them
stronger ... the difficulties for seed
capital are increasingly evident, and

they have also been accentuated

in the pandemic, accentuating if
possible this brake that we are
fighting so hard through of this study
and a visibility of the projects that
need oxygen to become big. Because
when you already have the minimum
viable product you need seed,

and pre A series to accelerate that
concept of success and to be able to
organize well to grow fast and well.

Itis a source of value creation
for economies and a source of
competitiveness and high-value
long-term work ...

And the pattern is repeated here, on
Mars and in Sevastopol ... what are
we waiting for to measure ourselves
and be accomplices of a more
equitable and egalitarian society?
Capital will realize that the pattern
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of projects led or co-led by
women are startups that are more
solvent, profitable, last longer,
and therefore that equality will
be achieved, undoubtedly on an
early horizon because money is
wise it will arrive more soon than
late, than we expect.

And there is good news, after

5 years of volunteering and
efforts by many people from
the WstartupC Community
who help women who want to
forge projects to undertake
with disruptive technologies,
on March 9 the Commissioner
of the European Union, Mariya
Gabriel announced a line
support to the world of women
entrepreneurs, and the EIC offers
invaluable services also a great
achievement. And in Spain, the
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Secretary of State for digitization
and artificial intelligence Carme
Artigas, announces a fund of € 36
million to € 12 million a year, to
activate this female industry through
ENISA. Mission accomplished...

commissioning. world's embassies, with training
programs for entrepreneurs as a

e Education in STEM subjects bridge of connection

in colleges and universities.
Educational programs in .
entrepreneurship for teachers
in emerging disruptive
technologies, in programming
languages, combined with

talks by women leaders who

tell their trajectory. Promote
hybrid careers that combine
traditional careers with artificial
intelligence, blockchain, virtual
reality, etc.

Create bridges in rural areas.
Promote programs between rural
and urban areas through training
in disruptive technologies that
allow rural entrepreneurs to
apply what they have learned in
their rural business activities.

And as Michelle Obama's husband
said, change has 3 steps "The first:"
this is not possible, "the second;
"Could be" and the third: "this is
unstoppable" ... and we are there

warning ... in the unstoppable. Normalize the image of the

entrepreneurial woman in the
media, movies, cartoons, making
this role known in successful
series as protagonists.

Some measures to make it possible:
interesting to assess another series

of measures that would improve .
the entire ecosystem of digital
entrepreneurship.

Encourage international
exchanges: a good practice

is the tutoring of the UU
StartupCommunity with
Singularity University and the
Entrepreneurial Scholarship
programs with RCC Harvard
Business School.

*  Continue to support, reinforce
and expand the work
recently started to create
an entrepreneurial nation
culture (already being done
by the Startup Nation High
Commissioner.

What are

* Incentives and tax deductions
for investors and patrons
following the example of some
European Union countries, such
as the Irish model, France and
Germany. *  Tutoring by embassies
of countries with high
technological culture. Promote

cultural exchange through the

ou waitin
- SINGLE ONLINE window or change:
simplified, and without

barriers to quickly create a
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WHaT IS
a DaTa
Lake?

"Data Lake" is a massive, easily accessible
data repository for storing "big data".

Unlike traditional data warehouses, which are optimized
for data analysis by storing only some attributes and
dropping data below the level aggregation, a data lake is
designed to retain all attributes, especially when you do
not yet know what the scope of data or its use.

Data Lake vs. Data Warehouse

Data warehouses are large storage locations for data that
you accumulate from a wide range of sources.

For decades, the foundation for business intelligence
and data discovery/storage rested on data warehouses.

The No.1 Tech Voice to Follow & Influencer

on LinkedIn & An Award Winning Author,
Expert: loT-Blockchain-Cybersecurity
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Prof. Ahmed
Banafa

San Francisco Bay Area
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Their specific, static structures
dictate what data analysis you could
perform. Data warehouses are
popular with mid- and large-size
businesses as a way of sharing data
and content across the team- or
department-siloed databases.

Data warehouses help organizations
become more efficient. Organizations
that use data warehouses often do so
to guide management decisions—all
those "data-driven” decisions you
always hear about.

A data lake holds a vast amount of
raw data in its native format until
itis needed. While a hierarchical
data warehouse stores data in files
or folders, a data lake uses a flat
architecture to store data.

Each data elementin a lake is
assigned a unique identifier and
tagged with a set of extended
metadata tags. When a business

question arises, the data lake can
be queried for relevant data, and
that smaller set of data can then
be analyzed to help answer the
question.

Now that data storage and
technology is cheap, information

is vast and newer database
technologies don’t require an agreed
upon schema up front, discovery
analytics is finally possible.

With data lakes, companies employ
data scientists who are capable of
making sense of untamed data as
they trek through it. They can find
correlations and insights within the
data as they get to know it.

Five key components of a data lake
architecture:

1. Data Ingestion: A highly scalable
ingestion-layer system that extracts
data from various sources, such

MAY CORPORATE INVESTMENT TIMES

as websites, mobile apps, social
media, loT devices, and existing Data
Management systems, is required.

It should be flexible to run in batch,
one-time, or real-time modes, and

it should support all types of data
along with new data sources.

2. Data Storage: A highly scalable
data storage system should be able
to store and process raw data and
support encryption and compression
while remaining cost-effective.

3. Data Security: Regardless of the
type of data processed, data lakes
should be highly secure from the
use of multi-factor authentication,
authorization, role-based access,
data protection, etc.

4. Data Analytics: After data is
ingested, it should be quickly and
efficiently analyzed using data
analytics and machine learning tools
to derive valuable insights and move

THE GLOBAL COMMUNITY MAGAZINE

vetted data into a
data warehouse.

5. Data Governance:
The entire process
of data ingestion,
preparation,
cataloging,
integration, and
query acceleration
should be
streamlined to
produce enterprise-
level Data Quiality. It
is also important to
track the changes to
key data elements for
a data audit.

Like big data, the
term data lake

is sometimes
disparaged as being
simply a marketing
label for a product
that supports it.

However, the term is being
accepted as a way to describe
any large data pool in which the
schema and data requirements
are not defined until the data is
queried.

The data lake promises to speed
the delivery of information and
insights to the business community
without the hassles imposed

by IT-centric data warehousing
processes.

Data Lake Advantages

» Data Lake gives business users
immediate access to all data.

e Datain the lake is not limited to
relational or transactional

* With a data lake, you never need
to move the data

» Data Lake empowers business
users and liberating them from
the bonds of IT domination

» Data Lake speeds delivery by

enabling business units to stand
up applications quickly

e Helps fully with product ionizing
& advanced analytics

*  Offers cost-effective scalability
and flexibility

¢ Offers value from unlimited data
types

*  Reduces long-term cost of
ownership

*  Allows economic storage of files
*  Quickly adaptable to changes

*  The main advantage of data lake
is the centralization of different
content sources

* Users, from various departments,
may be scattered around the
globe can have flexible access to
the data

Data Lake Disadvantages

¢ Unknown area of Data
Processing

* Datagovernance

THE CORPORATE INVESTMENT TIMES
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* Dealing with Chaos
* Privacy issues

* Complexity of
Legacy Data

* Metadata Lifecycle
Management

* Desolate Data
Islands

* The Issue of
Integration

* Unstructured Data
may lead to
Ungoverned and
Unusable Data,
Disparate and
Complex Tools

* Increases storage &
computes costs

* There is no way
to getinsights
from others who have worked
with the data because there
is no account of the lineage of
findings by previous analysts

*  The biggest risk of data lakes
is security and access control.
Some data can be placed into
a lake without any oversight,
as some of the data may have
privacy and regulatory need

The Future

There are many organizations

that are making this approach a
reality, the internal infrastructures
developed at Google, Amazon, and
Facebook provide their developers
with the advantages and agility

of the data lake dream. For each

of these companies, the data lake
created a value chain through
which new types of business value
emerged:

* Using data lakes for web data
increased the speed and quality
of web search

INSPIRE GENERATIONS 13
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* Using data lakes for clickstream
data supported more effective
methods of web advertising

e Using data lakes for cross-
channel analysis of customer
interactions and behaviors
provided a more complete view
of the customer

» Data lakes can give retailers
profitable insights from raw
data, such as log files, streaming
audio and video, text files, and
social media content, among
other sources, to quickly identify
real-time consumer behavior and
convert actions into sales.

*  Such 360-degree profile views
allow stores to better interact
with customers and push on-the-
spot, customized offers to retain
business or acquire new sales.

* Data lakes can help companies
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improve their R&D performance
by allowing researchers to
make more informed decisions
regarding the wealth of highly
complex data assets that

feed advanced predictive and
prescriptive analytics.

Companies can use data lakes
to centralize disparate data
generated from a variety of
sources and run analytics and
ML algorithms to be the first to
identify business opportunities.

For instance, a biotechnology
company can implement a data
lake that receives manufacturing
data, research data, customer
support data, and public data
sets and provide real-time
visibility into the research
process for various user
communities via different user
interfaces.

Regardless of where you are now,
take some time to look to the

future. We're on a journey towards
connecting enterprise data together.

As business is increasingly
becoming pure digital,
access to data will become
a critical priority, as will
speed of development and
deployment. The data lake
is a dream that can match
those demands. The global
data lake market was valued
at $7.9 billion in 2019 and
is expected to grow at a
compound annual growth
rate (CAGR) of 20.6 percent
by 2024 to reach $20.1
billion.
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Lady Eliz

abeth
Kelly

Dubai, United Arab Emirates

Founder § CEO EthosGlobalSolutions|
Reputation management § Tech | Ambassador@
CommonwealthEC United Kingdom | Social Impact

The task that you considered enthusiasm and confidence.
]mpOSS]ble yestterday 1s going to When an individual understands that the
be an accomphShment for you fresh beginning in life comes after one

if your plan towards it is backed realizes that what his or her priorities are,
by strategy that gives you a and then by inculcating positive outlook

; towards life th limits then.
tremendous feeling of personal ~ “oWares e there are nofimits then

THINGS WoRrk OuT
BesT For THose WHo
Make THe BesT OF
How THInGs WoRrk OuT
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"The whole secret of a successful life is to find out what

is one’s destiny to do, and then do it.” These words tell us
about Her Excellency Elizabeth Kelly. Founder of Ethos
Global Solutions, President of Global United Leaders
League (GULL) in United Kingdom and an ambassador

of Commonwealth Entrepreneurs Club, she carries a
vivacious aura that inspires many young entrepreneurs
around the world. From starting her career in the fashion
industry to being a successful businesswoman, she has
proved herself to be a milestone in the field of leadership,

social upliftment and woman empowerment.

“"There are two ways of spreading light; to be the candle
or the mirror that reflects it.” Her Excellency states that,
‘Empowerment strengthens the ability by acquiring
knowledge and power along with experience. It is the way
of authorizing an individual and enabling him to think
and take actions in more emphatic manner.’ The very first
step which is necessary towards foundation of a peaceful,

MAY CORPORATE INVESTMENT TIMES

prosperous and sustainable world is the empowerment
of women. It is known that when women realizes what
their economic goals are, whether it is related to growing
business or improving their home and investing in
education, they are far more resilient and capable of
providing for themselves as well as to their families.

Her Excellency’s contribution towards empowering
women is based on the idea that whenever difficulties
arise, causes are sought in the society, and efforts are
focused on
improving
the social
institutions
within which
the individual
functions.
It cannot be
denied that
empowered
people always
stand for
something
in their lives
and take
action which
sometimes even
results in great
danger, and this
is because they
are aware that
they have the
right and the
responsibility
to actin service
of what they
believe and
care for. Her
Excellency
Elizabeth Kelly
highlights that,
in contemporary
era we face
overwhelming
social, economic
and ecological crises, from wars to natural disasters to
nuclear meltdowns and change in climate is progressing
even faster than predicted. We are being challenged to
recreate our technologies, energy systems, economies,
food systems and way of life and to do it not over the next
century but within the upcoming decade and thus to have
the positive future, there is immediate requirement of
firm imagination, commitment and passion that can never
be commanded but can only be unleashed in groups that

THE GLOBAL COMMUNITY MAGAZINE

Every society, family, and group
carries a different set of values
but their ultimate effect is the

same.

Gathering that comprises of
people from various fields and
experience, allows young people
to learn valuable lessons from
those in your social network.

belonged to equals, therefore here arises the need of
empowerment as well as women at those positions from
where they can really make a change.

Perseverance and persistence like autonomies are traits
that have been traditionally valued more than anything
else. All human beings have the potential for great
strength, sometimes in very different ways, and we
should look to show teenage girls that they can be as
strong and competent as anyone else in the entire world.

From the very beginning, independence and autonomy
have always been valued among men. But nowadays as
individuality is more important than ever, specifically in
the working world, girls are empowered to blaze their
paths all by themselves. In the upcoming years, we would
be able to see more and more leadership roles from their
side. Now it is evident to everybody that by empowering
young girls to be

entrepreneurs, we

can easily be bringing

balance to the world of

business.

Attitudes like
maintaining standards
of beauty set by social
media, getting approval
related to looks and
clothes from the second
person and, many other
unrealistic approaches
of teenagers towards
developing themselves
as per the norms
created by the strange

THE CORPORATE INVESTMENT TIMES
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world of which they are only puppets,
should be considered wisely. So,
related to these behaviors, it is prima
facie the responsibility of parents and
guardians to re-establish the sense of
confidence in teenagers that, they are
the sole decision-makers towards what
is right for them and whatnot. Lopsided
attitudes should not affect the right
way of decision making; rather firm
steps should be taken in terms of every
possible detail related to career and
lifestyle.

It often comes to everybody’s mind
that, then what are the ways in which
there could be possible empowerment
to the women and girls. Proper
education is the most important aspect
which can help in providing them their
rights. Education not only helps in getting employment,
along with that it also makes one aware of the morals and
values

Around the world, the countries which have rural
settings in particular, there girls are considered as un-
preferred sex in their family. Various issues related to
gender discrimination start from childhood itself and
become exacerbated during the adolescent period.
Misconceptions, societal norms, and lack of education
along with other social-cultural factors are major reasons
that have hindered girls from stepping towards their
involvement in the development of the country.

There are tons of articles and books that state about the
importance of teaching teens values so that they could
develop morals. But what exactly are values and why they

INSPIRE GENERATIONS
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are significant. What are the ways to
inculcate values?

In simple words, values are the
principles that guide us and provide
a sense of what is correct and what is
not. These are a certain type of push
to our decisions and notions which
helps in achieving desired results.
Values can be observed all around
us. Our values can be deduced from
how we do things, what we say, how
we did not do things and what we
chose not to say. Integrity, honesty,
being fair, kindness, trust, dignity,
respect, and the list goes on. These
are the most commonly asked values
in any individual reason being they
are considered to be a very basic
type of values and also as young
people grow up, they develop a
sense of perceiving things around
them, that is why it is asked from
the people that they should develop
and show these values mostly
among the younger generation so
that they would be able to follow

it properly and by this, they would
be contributing towards making the
world a better place to live in.

With the help of values, teens
develop a sense of right and wrong,
also they are more stable in terms

of placing themselves among others
including family, friends ,and at their
school. Values help us to be aware of
how our actions affect others and to
always treat others as we would want
to be treated. "While holding values

is universal,
which values
each person
holds is not
universal.”
Parents are
aware of the
values which
they want to
give to their
adolescent.
But the
question
arises here
that how
they can
effectively communicate this to them
and how do they can provide them
these values to guide their decisions
now and in the coming future.

Itis mostly observed that young
people learn every day, what

we impart in the forms of words
and actions on day to day basis,
they inculcate this in themselves.
Every society, family, and group
carries a different set of values

but their ultimate effect is the
same. Gathering that comprises

of people from various fields and
experience, allows young people to
learn valuable lessons from those in
your social network. Having strong
ties provide a sense of security
that builds strong values and thus
protects young minds to seek
destruction.

Many adolescents who develop a
strong sense of their core values are
seen 